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Mid-term Amendments
We cannot negotiate locally until the end of the two-year extension in 2019, BUT by mutual consent, local bargaining units and local Boards can agree to make changes to their local agreements.
We cannot engage in central bargaining until the end of the two-year extension in 2019, BUT by mutual consent, the Central Parties can agree to make changes to the Central Agreement and Extension.
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D18 OTBU President
Sticky Note
SUPPORT STAFF   Primarily, this gives benefits to a group of instructors in a bargaining unit where they did not have locally negotiated benefits, or benefits under the Central Agreement.
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Sticky Note
SUPPORT STAFF
Describes the changes to Ontario law required to allow this extension to occur.
Outlines the changes/increases in wages for the two-year extension.
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SUPPORT STAFF BENEFITS
*****
ADDS permanent instructors to the ELHT benefits plan.

In the original Central Agreement they do not have these benefits.

D18 OTBU President
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SUPPORT STAFF -- ALL -- This provides funding and process for Support Staff members to engage in this process.
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SUPPORT STAFF -- Educational Assistants; Child & Youth Workers/Cousellors; Professional Student Services

New money to offset/avoid possible layoffs & to enhance staffing with any left-over money.
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SUPPORT STAFF - Office & Clerical; Technical; Custodial; Maintenance

New Monies beyond current funding levels for the 2017-2019 years.
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SUPPORT STAFF - Custodial Staff
New monies for additional custodial hours to provide custodial services during the community use of schools.
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Sticky Note
SUPPORT STAFF -- ALL
New money for jointly-developed professional development and learning.
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Sticky Note
SUPPORT STAFF 
New money to assist and allow apprentices to earn their apprenticeship training with local School Boards.
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SUPPORT STAFF
Mid-term Amendments
We cannot negotiate locally until the end of the two-year extension in 2019, BUT by mutual consent, local bargaining units and local Boards can agree to make changes to their local agreements.
We cannot engage in central bargaining until the end of the two-year extension in 2019, BUT by mutual consent, the Central Parties can agree to make changes to the Central Agreement and Extension.
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SUPPORT STAFF

Job Security clarification and rules governing layoffs when they become necessary.
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EXCLUDES OCCASIONAL TEACHERS 
(and Casual Support Staff)
·  Access to a voluntary unpaid leave days.
·  Absent employees shall not be replaced.
·  Does not generate work for Occasional Teachers or Casual support staff.
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ALL EMPLOYEES 
EXCLUDES OCCASIONAL TEACHERS (and Casual Support Staff)
New paid Professional Activity Day 
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Teachers and Occasional Teachers.
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#1 -- OCCASIONAL TEACHERS & TEACHERS:
Grid Increases during the Two-year extension.
Available Daily Teaching Days and the Grid
The proposed extension shows no movement towards bringing the daily grid-based pay rate towards a calculation which reflects the number of teaching days available to Daily Occasional Teachers in a school year. 
There are approximately 185 days a year on which a teacher can accept Occasional Assignments.
In Upper Grand, the daily rate is calculated at the minimum annual grid rate divided by 203 days (down from 210 days the last time we were allowed to negotiate this item locally).  
Around the province, for those connected to the grid, the divisor ranges from 194 days to 210 or higher.  This can only be negotiated centrally.
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OCCASIONAL TEACHERS & TEACHERS
Lump-sum payment details for pay-out of 0.5% of wages earned in the 2016-2017 school year, to be paid on or before November 1st, 2017.
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#2  -- OCCASIONAL TEACHERS & TEACHERS 
Grid Increases during the Two-year Extension 
Daily Rate -- Grid Placement
The proposed extension shows no movement towards recognition of the enormous change in our demographics over the last 20 years.  

Today`s Occasional Teacher brings to the classroom education and experience which is grossly under represented and underpaid with a daily rate calculation based on year zero, category 1, of the permanent teaching grid.
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#3  -- OCCASIONAL TEACHERS & TEACHERS 
Grid Increases during the Two-year Extension
LTO`s and the Grid
The proposed extension does not address the number of days an Occasional Teacher must replace an absent teacher before they receive their own payment according to the grid, instead of the daily rate.  These numbers range as high as 15 days.  In District 18 we work 11 days before qualifying for long-term payment. 
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BENEFITS & DAILY OCCASIONAL TEACHERS IN 4 BOARDS
These teachers had their benefits removed by the Central Agreement.  For those who chose to enroll in the benefits, copayments and eligibility had varied between Boards.
The Central Agreement forced Boards, instead, to pay all of the Daily Occasional members in these districts an undefined amount of money ``in lieu of benefits,`` instead of a copayment towards the local benefit plan for eligible members who chose to enrol.
The proposed extension defines the amount of money to be paid by the respective Boards``in lieu of benefits,`` but restricts the payment to those who can find a benefit plan that will accept them, and who can prove that they have enrolled in such a plan.
The proposed extension DOES NOT restore the benefits which these members lost, nor does it provide them their equivalent dollar value in the EHLT plan, nor does it provide them access to any other plan -- they must find one on their own.  In addition, it appears to remove pay in lieu of benefits from all others who had it in the original Part A Agreement, 4.2.1 L).
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Occasional Teachers not Teachers ?
The Central Agreement EXCLUDES Occasional Teachers from its definition of a Teacher.

The proposed extension does not correct this definition, which differs from the Education Act definition, which includes Occasional Teachers as Teachers.
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Occasional Teachers & Teachers
Mid-term Amendments
Mid-term Amendments
We cannot negotiate locally until the end of the two-year extension in 2019, BUT by mutual consent, local bargaining units and local Boards can agree to make changes to their local agreements.
We cannot engage in central bargaining until the end of the two-year extension in 2019, BUT by mutual consent, the Central Parties can agree to make changes to the Central Agreement and Extension.
















